
 

Speakers: 

 

Dr Nigel Oseland 
Nigel is a workplace strategist, change manager, environmental 
psychologist and author with 10 years research and 15 years 
consulting experience. Nigel specialises in strategic briefing and 
alternative working; he creates workplaces that improve 
collaboration, enhance creativity, respond to new organisational 
structures, and deliver maximum value.  
 
Through his career at DEGW, AMA Alexi Marmot Associates, Swanke Hayden Connell 
Architects and Johnson Controls, Nigel has worked with many corporate and public sector 
organisations developing their workplace strategies, standards and processes. 
 
Nigel presents regularly at international conferences and organizes the annual Workplace Trends 
conference. He authored Improving Office Productivity: A Practical Guide for Facilities and 
Business Managers, he was the lead author of the BCO Guide to Post-Occupancy Evaluation, and 
more recently he co-authored the BCO report on Making Flexible Working Work. 
 

 
 
Coen van Dijck  
Coen is partner and managing director of D/DOCK, an 
Amsterdam based design studio for interior and concept 
development, and holds a Bachelor in Architecture and 
Engineering and a Master degree in International Business.  
 
He envisions making the difference by introducing new design 
concepts that contribute to the quality, wellbeing and performance 
of organizations and human kind.  
 
D/DOCK collaborated with national and international respected clients such as Google, Philips, 
Starwood, NH Hotels, Sonos and ABN Amro, operating in countries as Austria, Germany, China, 
Taiwan, and the island of Aruba. D/DOCK recently launched their Healing Offices concept; a 
design philosophy that emphasizes on the needs and lifestyle of the employee to increase 
productivity and decrease absenteeism. 
 
 
 
 
 
 



 
 
Yvette Tietema 
Holds a degree in Facility Management from the HAN University of 
Applied Sciences were she graduated on the subject of Workplace 
Innovation. After this she worked as a FM workplace consultant at 
various large organizations in the Netherlands.  
 
She is specialized in optimizing the workplace experience of 
employees in their work environment by working with senses and 
psychology and particular acoustics in offices. She is working as a 
Concept Developer at Saint-Gobain Ecophon since 2013. 
 
Yvette’s works consist out of gathering information and collaborating with several well-known 
international research institutes, visit (inter)national seminars. She also shares knowledge with 
specialists within the field of workplace strategy and acoustics to bring acoustics in offices to a higher 
level. By doing this she hopes to give a contribution in making people happier and more productive in 
offices. 

Karl Ryberg 
Karl holds degrees in both architecture and psychology. He has 
specialized on the psycho-medical effects of light and lectures 
worldwide on the fascinating theme of photobiology. Karl has written 
several books on the subject. He has also invented a series of therapeutic 
light projectors.  

 

Dr. Laura Hambley 
Dr. Laura Hambley is an experienced Industrial/Organizational 
Psychologist with a passion for discovering new approaches to 
enhance distributed worker success around the world. Stemming 
from this passion, Laura launched Work EvOHlution, a Canadian 
based company which specializes in building high performing 
leaders and teams in distributed / flexible / mobile workplaces.   
 
Laura holds a Ph.D. in Industrial/Organizational Psychology from 
the University of Calgary (Alberta, Canada). Since 2003, Laura has 
published extensive research on the critical success factors for effectively leading distributed 
teams, and has co-authored a book on the topic (Growing the Virtual Workplace, 2008). Along 
with her research partner, Dr. Tom O’Neill, they have created a suite of powerful assessments for 
employees, leaders and teams in distributed workplaces.  
 
Work EvOHlution was recently recognized as one of the 50 most innovative new organizations in 
Alberta, was featured in Scientific American magazine in August 2016, and continues to develop 
cutting edge tools for organizations of all shapes and sizes.   
 



Eelco Voogd 
Eelco Voogd is co-founder and chief happy customers of WPA 
Analytics. With a university degree in marketing and management 
he has always been interested in desires and experiences of people 
towards products and services. With a 20 year track record in 
consulting on using design and improved business processes, he is 
a great advocate for end-to-end user experiences and Robin Hoods 
bad decision-making in workplace design with his organization 
WPA Analytics.  

 
This is achieved by generating detailed user DNA, revealing 
characteristics about work, relations and culture. Working with 
clients ranging from Corporates to Research centers and municipalities to ministries in Europe, 
WPA provides deeper understanding of the workforce before taking decisions with regard to 
human capital or their workplaces.  
 
 

 
 

 

 

Tania Barney 
Tania Barney is a registered Occupational Therapist, with 
over 25 year’s clinical experience, spanning a range of 
work environments.  She is a specialist in Sensory 
Intelligence (how the brain processes sensory information) 
and its application to the workplace.  She is particularly 
interested in how this primal brain system can be used to 
improve productivity, performance and staff wellbeing.   
 
Tania is the Director of the UK Branch of Sensory 
Intelligence Consulting, who provide sensory profiling, 
training and consultancy services with a focus on simple, 
effective, practical strategies, which are grounded in 
Neuroscience. 



 

 

 

Moderators: 

Karin Ståhl 
Karin is co-founder of GoToWork and Global Ambassador 
Scandinavia of WE where she is striving to, Stimulate workplace 
innovation, Empower people to create, lead, and implement workplace 
transformation and to Influence the evolution of the workplace through 
research and reaching outside our industry. 
 
Evolutionaries are people who help make change happen—people who 
lead systems, companies, industries, communities and nations through 
transformative change. 
You often find Evolutionaries hidden inside organizations, they’re 
opinion leaders who make things happen even though their role may be on the periphery. But 
there are times when they need to be empowered and more central. Because of a sea change in 
the workplace, WE believe that time is now. 
 
Frans Davidsson 
A Civil Engineer with an interdisciplinary approach for creating Sustainable 
working environments in Offices with focus on acoustics. Focus on people 
and how they fulfill their full potential in their working environment- where 
the acoustic condition is crucial for success. 
 
Frans, who works for Saint-Gobain since 9 years, support and steer national 
/ global initiatives, coach and enthuse his team of international concept 
developer to take the acoustic message worldwide. Frans drive change in 
development and communication projects towards both internal and external 
partners such as Green Building Councils, Stress Research Institutes, IFMA. 


